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EQUALITY ACT 2010 – DUTY TO PUBLISH INFORMATION AND OBJECTIVES BY 6 APRIL 2012 
 

A suggested framework for publishing information and objectives 
Turnham Academy 

 
 

In everything we do as an Academy, we take account of how we can be free of discrimination, 

give pupils an equal chance and encourage everyone to get along. 

 
Here are some of the ways we do this: 
The Academy gathers information on the pupil population broken down by gender and ethnicity: 

 

 

 
 

The Academy gathers information about significant difference in attainment between girls and 
boys, and between pupils of different ethnic backgrounds. Using this information, we identify 
areas in which the school could reduce inequalities and decide upon priorities for the upcoming 
academic year in which we can work towards diminishing these differences entirely. This 
analysis feeds into our Academy Development Plan. 

 

The   results     for the end of Key Stage 2 in 2018/19  were: 
Year 6 Whole cohort PPG EAL SEND 

Reading (Expected +) 87% 88% 86% 38% 
Reading (Greater Depth) 18% 18% 23% 0% 
Writing (Expected +) 80% 78% 86% 25% 
Writing (Greater Depth) 12% 12% 18% 0% 
Maths (Expected +) 85% 85% 86% 50% 
Maths (Greater Depth) 31% 32% 45% 0% 
GPS* (Expected +) 85% 85% 86% 30% 
GPS* (Greater Depth) 50% 60% 54% 13% 
Combined (Expected +) 74% 75% 77% 25% 
Combined (Greater Depth) 7% 8% 9% 0% 

 

 
 

 Turnham 
Number on Roll 310 children 
% girls 44% 
% boys 56% 
% FSM 20% 
% PPG 63% 
% minority ethnic groups 93% 
% EAL 47% 
% SEND support 20% 
% EHCP 2.1% 
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Pupil Premium Plan 

Pupil Premium money is used to target underachievement and ensure all children, no matter 

what their background, have access to the same quality teaching. 

 
Anti-bullying policy 

There are clear procedures for dealing with prejudice-related bullying and incidents. All staff 

have access to an online safeguarding programme where all incidents of bullying or racist 

incidents are logged. Incidents that do occur are dealt with in line with the school’s behaviour 

policy. 

 
 

These are our equality objectives: 
 

 To establish high expectations to ensure all children make rapid and sustained progress and 
attainment is raised.   

 100% of children make at least expected progress in every year group.  

 Pupil Premium children and those with special educational needs are in line with their peers.  

 To enable Pupil Premium children to access the wider life of the school leading to positive 
attitudes to learning.  

 Establish rich and exciting curriculum, which nurtures passionate children who love learning.  

 Ensure that behaviour and behaviour for learning is outstanding across the academy.   

 Continually improve the quality of teaching and learning to ensure all children achieve their 
full potential. 

 To ensure that children with SEND make at least expected progress.   
 
November 2019 
Signed: Davina Belcher (Head of School)  
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Appendix B 
 
EQUALITY ACT 2010 – Useful sources of additional information 
 
 
Department for Education (click for link) 

 Equality Act Guidance note (and the accompanying summary on the webpage). This 
document is designed for school leaders, governing bodies and local authorities. It highlights 
the key points and how the Act applies to schools. Chapter 5 is the key one for practical 
advice on publishing information and objectives, including some examples of equality 
objectives. 

 
 
Equality and Human Rights Commission – various booklets, particularly: 

 Equality information and the equality duty: A guide for public authorities. 
 Objectives and the equality duty: A guide for public authorities (18 pages) 

 
 
Insted Consultancy – various factsheets including: 

 The Equality Act 2010: specific duties for schools; 
 Equalities in the Ofsted framework 2012; 
 A Model School Policy Statement; 
 Model School Policy Statement on Equality. 

 
 
Government Equalities Office 
Equality Act 2010: Specific duties to support the Equality Duty. What do I need to know?  A quick 
start guide for public sector organisations.) 
 
Homophobic and Transphobic Bullying 
The Department for Education has published specific guidance on bullying including homophobic and 
transphobic bullying and bullying related to sexual orientation, transgender, disability, race and 
religion: 

 http://www.teachernet.gov.uk/wholeschool/behaviour/tacklingbullying/ 
 
The Gender Identity Research and Education Society have published “Guidance on Combating 
Transphobic Bullying in Schools” 
 http://www.gires.org.uk/transbullying.php 

 
And Stonewall have a wealth of material on homophobic bullying on their website: 

 http://www.stonewall.org.uk/at_school/education_for_all/default.asp 
 
 
 
 

http://www.education.gov.uk/aboutdfe/policiesandprocedures/equalityanddiversity/a0064570/the-equality-act-2010
http://www.equalityhumanrights.com/advice-and-guidance/public-sector-equality-duty/news-and-updates-on-the-equality-duty/
http://www.insted.co.uk/equalities.html
http://www.homeoffice.gov.uk/publications/equalities/equality-act-publications/equality-act-guidance/specific-duties?view=Binary
http://www.teachernet.gov.uk/wholeschool/behaviour/tacklingbullying/
http://www.gires.org.uk/transbullying.php
http://www.stonewall.org.uk/at_school/education_for_all/default.asp

